Sample Candidate Interview Questions
Closed-ended questions (good for verifying information)

1.
Where did you earn your degree?

2.
Who was your dissertation advisor?

3.
What was the topic of your dissertation?

4.
Do you have any teaching experience? What classes have you taught?
5.
What courses have you taught?

6.
What part of the faculty role do you find most appealing?

Open-ended questions (provide more detailed information; encourage candidates to talk; include questions that begin with how, what, where, why, and when)

1.
How would you describe your teaching style?

2.
What would you consider your greatest strength (weakness)?

3.
Why do you believe you are a “good fit” for this position?

4.
I’m interested in hearing more about your current scholarship.
5.
I’m curious about your experiences working with first-generation college students (or with nontraditional students, or with students with records of low academic achievement, or with honors students).
6.
What experience do you have with instructional technologies/online instruction?

7.
What experience do you have with service learning?

8.
What strategies do you use to support students’ active engagement in your course?

9.
What would you do if a large percentage of your students performed very poorly (failed) your first exam?

10.
What strategies do you use to reduce academic dishonesty?
11.
What are your professional goals?

12.
What is your next scholarly/creative project?

13.
Why are you interested in this position?

14.
How would you use your expertise to serve the university/community?

15.
What do you do when you have a great deal of work to accomplish in a short time span? How have you reacted?

16.
How do you organize yourself (prepare) for class?
17.
What is the most frustrating teaching-related experience you have faced?

18.
Have you had the opportunity to review our curriculum in <discipline>? If so, what do you see as the strengths and/or weaknesses of the current curriculum requirements?

19.
Describe your experiences promoting research with undergraduates. [How would you promote research with undergraduates?]

20.
What do you see yourself doing (professionally) in ten years?

Past-performance questions (past behavior is often the best predictor of future behavior)

1.
Tell me about a time when you have had a disruptive student in your class. How did you handle the situation? 

2.
Give me an example of how you have resolved a conflict with a professional peer. How did you resolve the conflict?
3.
Give me an example of a successful collaborative project (teaching, research, or service-related) you have completed.
4.
Tell me about your first teaching experience (first class). What did you learn from that experience?
5.
Describe a typical day in your class.
Negative-balance questions (provide a fuller picture of the candidate)

1.
Describe a teaching experience that you have had that didn’t work out so well. How would you do things differently next time?

2.
Describe a conflict with a professional peer and/or supervisor that didn’t go well. How would you handle the situation differently now?

3.
Have you ever tried something innovative in your class that didn’t work the way you planned? What did you learn from that experience?
4.
Tell me about an occasion when your performance didn’t live up to your own expectations.
5.
What are some things you find difficult to do?

6.
Describe a student complaint you have received. How have you tried to address that issue?

Reflexive questions (topic-closers and conversation-forwarders; help maintain control of interview)

1.
With time so short, I think it would be valuable to move on to another area, don’t you?

2.
We’ve discussed your scholarship, but we haven’t talked much about your experience teaching.

Loaded questions (require judgment calls)

1.
I’m curious to hear your thoughts about online classes vs. brick-and-mortar classes.

2.
Do you believe all cases of academic dishonesty should be reported? Or are there circumstances in which you would want to handle the situation individually with the student?

3.
I’d like to learn your thoughts on deadlines. Should instructors hold to deadlines, or are there circumstances under which you believe flexibility is warranted?
4.
What are your thoughts about extra-credit opportunities?
