EPP PROFESSIONAL DISPOSITIONS
TAG: CAEP1.1,2.3,3.3

Description

For the evaluation of the student teaching experience, the EPP Professional Dispositions is a
state proprietary instrument used to evaluate all candidates throughout their licensure program.
The evaluation rubric is aligned with the Mississippi Educator Code of Ethics and the INTASC
Standards. This instrument replaced the Cooperating Teacher Summative Dispositions Rubric
that was administered during student teaching prior to AY 2018.

Purpose

The purpose of the evaluation is to ensure the adherence to the Mississippi Educator Code of
Ethics (MCoE), university, and district policies which support the habits of professional action
and ethical commitments that underlie an educator’s performance (attitude and behavior). Items
rated at the “Meets Standard” level (a rubric score of two) or “Exceeds Standard” (a rubric score
of three) represents successful teaching practice by the candidate. Rubric scores of one (“Needs
Improvement”) or zero (“Unacceptable”) are viewed as areas in need of improvement, and the
candidate will meet with the cooperating teacher and university supervisor for guidance and
suggestions for greater success.

Administration

The EPP Professional Dispositions instrument is administered by clinical faculty at the
conclusion of clinical field experience during pre-candidacy and is administered four times
during the student teaching semester by both the university supervisor and the cooperating
teacher during both experiences (formative evaluation 1% Experience and summative evaluation
2" Experience). Cooperating teachers and university supervisors are required to view a
presentation on the evaluation instrument and to complete a statewide online training module
prior to evaluating teacher candidates. Upon completion of the training, a certificate of
completion is awarded. Training is to be completed once every three years. The data
summarized are representative of the summative evaluations by the cooperating teacher since
they have more contact with the candidate during the student teaching semester.

Candidates are familiar with the instrument before student teaching and have been evaluated in
practicums/method clinicals prior to student teaching. The university supervisors also review the
instrument with the candidates at the beginning of the student teaching semester during the
Professional Development Seminar. A copy of the evaluation is uploaded to their Field
Experience Binders (one in first experience and the other in the second experience) and in
addition, a copy of example behaviors are included for the candidates to use as reference. After
the evaluation has been completed by either the university supervisor or the cooperating teacher,
the candidate has instant access to view the scores and the feedback provided. The university
supervisor as well as the cooperating teacher also verbally review scores with the candidate.

Content of the Assessment



STANDARD

KEY
ELEMENT

ELEMENT DESCRIPTION

CAEP

InTASC

MCoE

3.3

Educator preparation providers establish and monitor
attributes and dispositions beyond academic ability that
candidates must demonstrate at admissions and during the
program. The provider selects criteria, describes the
measures used and evidence of the reliability and validity of
those measures, and reports data that show how the academic
and non-academic factors predict candidate performance in
the program and effective teaching.

Professional Learning and Ethical Practice. The teacher
engages in ongoing professional learning and uses evidence
to continually evaluate his/her practice, particularly the
effects of his/her choices and actions on others (learners,
families, other professionals, and the community), and adapts
practice to meet the needs of each learner.

Professional Conduct. An educator should demonstrate
conduct that follows generally recognized professional
standards

Trustworthiness. An educator should exemplify honesty and
integrity in the course of professional practice and does not
knowingly engage in deceptive practices regarding official
policies of the school district or educational institution.

Educator/Student Relationships. An educator should always
maintain a professional relationship with all students, both in
and outside the classroom.

Educator/Collegial Relationships. An educator should always
maintain a professional relationship with colleagues, both in
and outside the classroom.

Alcohol, Drug and Tobacco Use or Possession. An educator
should refrain from the use of alcohol and/or tobacco during
the course of professional practice and should never use
illegal or unauthorized drugs.

Maintenance of Confidentiality. An educator shall comply
with state and federal laws and local school board policies
relating to confidentiality of student and personnel records,
standardized test material, and other information covered by
confidentiality agreements.

Scoring

This rubric uses a 0-1-2-3 point scale (Unacceptable, Needs Improvement, Meets Standard, and
Exceeds Standard. Candidates who are not successful in meeting the minimum level of
proficiency (75% or 16 points) on this assessment or struggling at any point during their student
teaching experience, the process for remediation, change of placement or removal from the
program will be initiated.




Maximum Points Possible: 21 points



PROFESSIONAL DISPOSITIONS

DOMAIN I. PROFESSIONALISM & ACADEMIC INTEGRITY DISPOSITIONS

Unacceptable
0

Needs Improvement
1

Meets Standard
2

Exceeds Standard
3

1. The teacher candidate
exhibits professional
teacher behaviors
concerning confidential
information and obeys
privacy laws.

(CAEP 3.3, InTASC 9,
MCoE 9)

The teacher candidate
reveals confidential
information concerning
students and/or
colleagues.

The teacher candidate
unknowingly reveals
confidential information
concerning students
and/or colleagues.

The teacher candidate
exhibits professional
teacher behaviors
concerning confidential
information and obeys
privacy laws.

The teacher candidate
exemplifies professional
behaviors by never
revealing confidential
information concerning
colleagues and/or
students unless the law
requires disclosure.

2. The teacher candidate
exhibits professional
behaviors that
demonstrate maturity
and sound judgment in
all interactions with
peers, university P-12
personnel, and parents.
(CAEP 3.3, InTASC 9,
MCoE 5)

The teacher candidate
exercises unethical
conduct with
colleague(s). {This
could include, but is not
limited to revealing
confidential
information, making
false statements about a
colleague and/or the
school system,
discriminating against a
colleague, using
coercive means, and
promising of special
treatment in order to
influence professional
decisions of
colleagues.}

The teacher candidate
lacks maturity or sound
judgment that results in
one or more interactions
with colleagues.

The teacher candidate
exhibits professional
behaviors that
demonstrate maturity
and sound judgment in
all interactions with
peers, university P-12
personnel, and parents.

The teacher candidate
exhibits professional
behaviors that
demonstrate poise,
maturity, and sound
judgment in all
interactions with
colleagues and works to
build consensus in the
workplace.




3. The teacher candidate
exhibits professional
behaviors by following
school policy by
demonstrating maturity,
and sound judgement
concerning alcohol,
drugs, tobacco, and any
form of social media.
(CAEP 3.3, InTASC 9,
MCoE 6)

The teacher candidate
fails to exemplify sound
judgement and is found
under the influence of,
possessing, or
consuming, alcoholic
beverages, drugs, and/or
tobacco while on school
premises or at a school-
related activity
involving students.

The teacher candidate
demonstrates a lack of
professionalism to the
sensitivity of the
dangers of the use of
alcohol, drugs, and
tobacco as represented
on school premises, at
school activities, or
through any forms of
social media.

The teacher candidate
exhibits professional
behaviors by following
school policy by
demonstrating maturity,
and sound judgement
concerning alcohol,
drugs, tobacco, and any
form of social media.

As teachable moments
arise or in planned
instruction, the teacher
candidate reinforces
following school policy
by demonstrating
maturity, and sound
judgement concerning
alcohol, drugs, tobacco,
and any form of social
media.

DOMAIN II. CHARACTER DISPOSITIONS

Unacceptable
0

Needs Improvement
1

Meets Standard
2

Exceeds Standard
3

4. The teacher candidate
exemplifies honesty and
integrity by modeling
professional behavior
with all stakeholders
(honesty, tact, and
fairness). (CAEP 3.3,
InTASC 9, MCoE 2)

The teacher candidate
does not exemplify
honesty and integrity
with all stakeholders in
the course of
professional practice
and/or knowingly
engages in deceptive
practices regarding
official policies and
procedures.

The teacher candidate
demonstrates an effort
toward honesty and
integrity with all
stakeholders in the
course of professional
practice but lacks
understanding of official
policies and procedures.

The teacher candidate
exemplifies honesty and
integrity with all
stakeholders in the
course of professional
practice and does not
knowingly engage in
deceptive practices
regarding official
policies and procedures.

The teacher candidate
exemplifies honesty and
integrity with all
stakeholders in the
course of professional
practice, does not
knowingly engage in
deceptive practices
regarding official
policies, and encourages
students to act with
honesty and integrity
while abiding by school
policy and procedures.

5. The teacher candidate
accepts constructive
criticism in a positive

The teacher candidate is
non-receptive and/or
rebuffs constructive
criticism.

The teacher candidate
listens to constructive
criticism, but disagrees
with various comments,

The teacher candidate
accepts constructive
criticism in a positive
manner.

In addition to accepting
constructive criticism in
a positive manner, the
teacher candidate




manner. (CAEP 3.3,
InTASC 9, MCoE 1)

feedback, suggestions,
and recommendations.

initiates self-reflection
and involvement in
professional
development activities
to promote personal
professional growth.

DOMAIN III. CLINICAL/

FIELD EXPERIENCES DISPOSITIONS

Unacceptable
0

Needs Improvement
1

Meets Standard
2

Exceeds Standard
3

6. The teacher
candidate provides fair
and equitable
opportunities for all P-
12 students in a
nondiscriminatory
manner. (CAEP 3.3,
InTASC 9, MCoE 4)

The teacher candidate
shows bias against
certain students or
groups of students based
on race, gender, national
origin, religion, or
disability.

The teacher candidate
plans narrow, one-size-
fits-all, instruction and
makes little or no
attempt to learn about
students’ prior
knowledge, learning
preferences, or interests
and needs.

The teacher candidate
provides fair and
equitable opportunities
for all P-12 students in a
nondiscriminatory
manner by nurturing the
intellectual, physical,
emotional, social, and
civic potential of all
students.

The teacher candidate
provides fair and
equitable opportunities
for all P-12 students in a
nondiscriminatory
manner and
intentionally establishes
a culture of fairness and
equity for all P-12
students.

7. The teacher candidate
maintains a professional
relationship with all
students both inside and
outside the classroom.
(CAEP 3.3, InTASC 9,
MCoE 4)

The teacher candidate
exercises poor judgment
when dealing with
student(s).
Inappropriate actions
and/or body language,
speech, and/or
electronic
communications result
in a student being
unsafe, endangered,

threatened, or harassed.

The teacher candidate
exhibits inappropriate
speech, electronic
communication, and/or
actions that result/may
result in a student
feeling unsafe,
endangered, threatened,
or harassed.

The teacher candidate
maintains a professional
relationship with all
students both inside and
outside the classroom.

The teacher candidate
exemplifies professional
behaviors that
demonstrate maturity
and sound judgment in
all interactions with
students and encourages
students at every
opportunity to treat each
other with respect.




Professional Dispositions for Candidates

Education candidates in The School of Education at The University of Southern Mississippi are
expected to exhibit professional dispositions. Dispositions are the values, commitments and
professional ethics that influence behaviors toward students, families, colleagues and
communities. These dispositions affect student learning, motivation and development as well as
the educator’s own professional growth. Dispositions are guided by beliefs and attitudes related
to values such as caring, fairness, honesty, responsibility and social justice. As a teacher
education candidate I will:

1. Protect confidential information concerning students and/or colleagues unless the law
requires disclosure.
I can do this by:

Having a clear understanding of what is considered confidential information in the
professional setting.

Keeping information about students’ and/or colleagues’ personal lives private.

Keeping information about students’ academic records private

Encouraging others to also protect confidential information concerning students and/or
colleagues.

I am not displaying professional dispositions when I:

Reveal confidential information about a clinical instructor or other school employee’s
personal life.

Post (student work samples, test scores, etc.) with students’ names visible on any form of
social media.

Reveal confidential information about students’ academic performance or personal lives.
Discuss confidential information concerning the school and/or school district with
others.

2. Demonstrate maturity and sound judgement in all interactions with peers, university
and P-12 personnel, and parents.
I can do this by:

Maintaining an appropriate and professional relationship with students, parents, and
colleagues.

Addressing teachers, principals, and other education professionals with respect.
Practicing discretion in regards to students and school personnel.

Being present and engaged during all field experiences.

Responding to communication from clinical instructors, university instructors, and
supervisors in a timely manner.

Being present and engaged during university class sessions.

Using adequate salutation, especially in e-mail communication, followed by a brief
message.



I am not displaying professional dispositions when I:

e Fraternize with or engage in unprofessional relationships with students, parents, and/or
colleagues.

e Use overly familiar or disrespectful language when addressing members of the education
community.

e Am inattentive by wearing earbuds at inappropriate times and/or using my cell phone or
computer at inappropriate times.

e Fail to respond to communication in a timely manner or do not respond at all.

e Fail to meet deadlines or submit coursework.

e Submit plagiarized coursework.

3. Follow all university and P-12 school policies including but not limited to policies for
alcohol, drug, tobacco, and social media use.
I can do this by:

e Arriving on time or early for all field experiences.

e Dressing professionally.

e Properly signing in and out of the school building.

e Wearing university badge whenever present in the school building.

e Attending all required professional development days at my field placement.

e Attending all methods days and other required events during the student teaching
semester.

e Remaining in the school building for the entire course of the school day.

e Parking in designated location for student teachers.

e Using field placement school’s technology only for activities directly related to teaching
and/or learning.

I am not displaying professional dispositions when I:

e Arrive late to any field experiences.

e Wear unprofessional clothes (t-shirts, shorts, leggings, yoga pants, etc).

e Leave field placement during the school day without prior permission from university
supervisor and/or faculty.

e Possess, consume, or be found under the influence of alcohol, drugs, and/or tobacco
while in any professional setting.

e Use field placement school’s technology for personal use.

e Do not communicate with students, parents, colleagues, or university supervisor/faculty
in a professional manner.

4. Exemplify honesty and integrity (honesty, tact, and fairness) with all stakeholders during
my time in the program.
I can do this by:

e Speaking in positive terms about the teaching profession.



Demonstrating maturity and sound judgement in any professional setting.
Keeping an honest and accurate record of field placement hours obtained.
Speaking in positive terms regarding the students in field experience placement.
Exemplifying fairness towards each and every student.

Encourage students to act with honesty and integrity.

I am not displaying professional dispositions when I:

Falsify hours obtained in field experience.

Use offensive or inappropriate language in the classroom and/or professional setting.
Violate student confidentiality.

Participate in gossip about students and/or school personnel.

Post inappropriate messages and images on social media networks.

5. Accept constructive criticism in a positive manner.
I can do this by:

Listening and responding positively to constructive criticism from university instructors,
supervisors, and clinical instructors.

Keeping journals or notes during field placement hours.

Seeking advice and feedback from university instructors, supervisors, and clinical
instructors.

Integrating feedback into curriculum planning and instruction.

Accepting feedback openly and graciously.

Attending conferences, webinars, and other opportunities for professional learning.

I am not displaying professional dispositions when I:

Am combative or argumentative during feedback sessions with instructors, supervisors,
and or clinical instructors.

Fail to keep a record during the field experience.

Fail to seek advice and feedback from instructors, supervisors, and or clinical
instructors.

Do not modify planning and pedagogy based on relevant feedback.

Ignore, refuse, or deflect feedback about work or behavior.

Use social media as a means to share feelings of disagreement or rejection of criticism.

6. Provide fair and equitable opportunities for all P-12 students in a non-discriminatory
manner.
I can do this by:

Include all P-12 students in class discussions.

Planning instruction that is inclusive and culturally sensitive.

Actively seeking to learn about students’ prior knowledge, learning preferences, interests
and needs.



e Encouraging open and inclusive classroom discussions,
o Differentiating instruction to meet diverse student learning needs.
e Establishing a positive classroom environment.

I am not displaying professional dispositions when I:

Discriminate students based on race, gender, national origin, religion, or disability.
Plan narrow, one-size-fits-all instruction.

Do not seek a variety of viewpoints discussion.

Use offensive or derogatory language.

Discourage the use of assistive technology.

Tolerate bullying behavior by students.

7. Maintain a professional relationship with all students both inside and outside
professional settings.

I can do this by:

Interacting with children and youth in respectful and supportive ways.

Getting to know students and their families, and cultures.

Providing opportunities for all students and/or parents to share about themselves.
Establishing a positive classroom environment.

I am not displaying professional dispositions when I:

e Fraternize or engage in unprofessional relationships with students and/ or parents.

e Using any form of electronic communication to harass, threaten, or endanger students.

e Friend/follow students and/or parents social media accounts, and accept requests from
students and/or parents to follow your social media accounts.

Data Validity

As a result of the CAEP Evaluation Framework for EPP-Created Assessments, the statewide EPP
Collaboration Committee consisting of field directors, chairs/directors, and assessment
coordinators began meeting in 2017 to revise the Teacher Intern Assessment Instrument (TIAI),
a statewide evaluation that was developed in 2012. The committee worked to removed
subjectivity in the indicators and content validity is assured through the close alignment of the
indicators with the CAEP, InTASC, and the state Teacher Growth Rubric (TGR - Mississippi
State Evaluation for evaluation of teachers in the Classroom). As a result of updating the TIAI,
the group also decided to create a Dispositions Evaluation that would be used across the state.
The instrument was piloted in fall 2018 with minor revisions spring 2019. All institutions
(public and private) in the state of Mississippi adopted the instrument for evaluation starting fall
2018. Summative data completed by the university supervisor is reported to the Mississippi
Department of Education as part of the Annual Report starting with the 2020 Report. The
Lawshe CVR is 0.940 agreement.



Data Reliability

As stated earlier, cooperating teachers and university supervisors are required to view a
presentation on the evaluation instrument and to complete a statewide online training module
prior to evaluating teacher candidates. Upon completion of the training, a certificate of
completion is awarded.

University supervisors are sent a student work sample to review at the beginning of the semester
during the supervisors’ meeting to establish inter-rater reliability. Supervisors bring their
completed evaluations to discuss how the sample was scored. Results are recorded for the
practice session.

Data Results Showing Agreement

Completed Fall 2018
N=10
Indicator -2 -1 Agreement +1 +2

1 3 7
2 10
3 10
4 10
5 10
6 10
7 10

Analysis of Data Findings

Candidates are evaluated twice during their 14-week placement: formative and summative.
Because most of the candidates have two, seven-week student teaching placements, there are two
summative data points per candidate. The data reported are based only on the candidates’
Professional Dispositions summative scores from the last placement as completed by the
cooperating teacher.

Descriptive statistics of candidates’ summative scores are shown in evidence 1.1 Initial Assmt
Data. Statistics are provided for each indicator (items 1 — 7), for two semesters (fall 2018, and
spring 2019), and by type/location of each teacher candidate licensure program (Aggregated,
Hattiesburg, Gulf Coast, Online, and Dual). Because there has only been two cycles completed
on this new evaluation, two cycles of the Cooperating Teacher Summative Dispositions data
completed fall 2017 and spring 2018 are included on a separate tab. The EPP Professional
Dispositions (statewide) replaced the CT Summative Dispositions (EPP) fall 2018. (CT
Summative Dispositions Rubric has been added at the end of this document for reference.
Because we knew that the CT Summative Dispositions evaluation would no longer be used and
the state was moving to a statewide instrument, the instrument was not updated and did not go
through the steps using the CAEP Evaluation Framework. We also recognize that the



performance indicators were very subjective. The CT Summative was used from 1998 to 2018
as an evaluation during student teaching by the cooperating teacher.

In examining the data, all means for each criterion were above “2” Meets Standard. Weakness
was identified in indicator #2 The teacher candidate exhibits professional behaviors that
demonstrate maturity and sound judgment in all interactions with peers, university personnel,
and parents (fall 2018, N=66, M=2.74; spring 2019, N=152, M=2.84). Strength was identified in
indicator #4 The teacher candidate exemplifies honesty and integrity by modeling professional
behavior with all stakeholders (honesty, tact, and fairness) (fall 2018, N=66, M=2.94; spring
2019, N=152, M=2.97).

Discussion of Interpretation of Data

As stated earlier, the scoring points for this statewide rubric uses a 0-1-2-3 scale rating which
makes it confusing when comparing the scores. We have to remind ourselves that the highest
score is a 3 given the fact that our EPP created evaluations are on a 1-2-3-4 scale.

In examining scores across all criterions, averages of the means are very close and in most cases
the range of scores fall within the 2-3 rating (Meets Standard and Exceeds Standard). There were
a few isolated incidents where the range fell in the 0-1 range (Unacceptable and Needs
Improvement): Elementary/Special Education Dual (spring 2019) and Physical Education (fall
2018). Since the averages of the scores are above 2.25 (75%), we will continue to monitor the
data in subsequent semesters.



COOPERATING TEACHER SUMMATIVE DISPOSITIONS RUBRIC

Unacceptable
1

Marginal
2

Mastery
3

Exemplary
4

1. Candidate is tactful.
(REF 14, 26)

Actions and/or speech
indicate thoughtlessness/
insensitivity to others'

feelings and opinions

Limited sensitivity and/or

diplomacy in relationships

Occasional faux pas

evident

Diplomatic and sensitive

interactions with others

2. Candidate is dependable/

responsible/ conscientious.

Is irresponsible; fails to

complete assigned tasks

Accepts limited

responsibility for self;

Completes assigned

tasks/duties in a thorough

In addition, perceives needs

and voluntarily attempts to

and/or duties in thorough needs to be reminded to and timely manner without meet them
and timely manner; places attend to assigned a reminder
blame and/or responsibility tasks/duties
on others; whines
3. Candidate maintains a Projects a negative or Maintains a positive Maintains a positive Maintains

positive attitude and
professional demeanor with
all supervisory personnel
and peers. (REF 13)

inappropriate attitude
and/or demeanor (69% or

more)

attitude and professional
demeanor some of the time
(70-79%)

attitude and professional
demeanor most of the time
(80-89%)

positive/energetic attitude
and professional demeanor
(90-100%)

4. Candidate is responsive
to feedback. (REF24)

Defensive behavior and/or
unreceptive to feedback

given

Receptive, but no
implementation of

suggestions

Receptive and adjusts

performance accordingly

Receptive, adjusts

performance, and solicits
feedback from others and
seeks new/better ways to

improve teaching




5. Candidate demonstrates
initiative/independence
within a team relationship.
(REF 33)

Depends solely upon others
for guidance, ideas, and/or

direction and/ or is passive

Obtains ideas and/or
direction from limited

resources

Works effectively with

limited supervision

Independently implements

creative, resourceful plan

6. Candidate demonstrates
maturity/sound
judgment/common sense.
(REF 6, 17)

Makes hasty, emotional,
immature, and/or
inappropriate
choices/responses (3 minor

errors or 1 major error)

Responds to some
situations in an appropriate
or professional manner (2

minor errors)

Handles most situations in
an appropriate and
professional manner (1

minor exception)

Possesses and uses
exceptional maturity, sound
judgment, and common

S€nse

7. Candidate maintains

open professional

relationships with students.

(REF 20)

Is antagonistic toward
students and/or works well
with only a few students
(69% or below)

Relates easily and
positively with some
students (70-79%)

Relates easily and
positively with most
students (80-89%)

Relates easily and
positively with students
(90-100%).

8. Candidate demonstrates
teaching improvement and
professional growth. (REF
8,33)

Unable to see self
objectively and/or makes
limited or no attempt to
change (69% or less)

Able to see self objectively
and makes some change
(70-79%)

Able to see self objectively
and makes most changes
suggested (80-89%)

Able to see self objectively
and makes appropriate
changes consistent with
best practices and
suggestions or candidate is
already performing a level
of excellence (90-100%)

9. Candidate maintains
confidentiality

Shares information to
inappropriate individuals or
in inappropriate setting in 3
+ minor breaches or 1
major violation of
confidentiality

2 minor violations of
confidentiality

1 minor violation of
confidentiality

Shares confidential
information appropriately
in accordance with
standards contained in the
Family Educational Rights
and Privacy Act




10. Candidate is

Does not handle self with

Handles self with poise and

Handles self with poise and

Is self-assured and

poised/self-confident. (REF poise and assurance and/or assurance in some assurance in most situations | confident
10) does so only on a limited situations (2-3 times) (1 time)
basis (4+ times)
11. Candidate maintains 3 + minor violations of 2 minor violations of 1 single minor violation of Maintains high and

professional
ethics/behavior. (REF 33)

professional

ethics/behavior

professional

ethics/behavior

professional

ethics/behavior

professional standards of

ethics/behavior

12. Candidate maintains

professional appearance

3 + violations of acceptable

professional appearance

2 violations of acceptable
professional appearance
and/or needs expectations

repeated

A single violation of
acceptable professional
appearance and/or follows
expectations once alerted to
error

Maintains a high standard
of professional appearance

13. Candidate demonstrates
warmth and friendliness.
(REF 8, 13, 20)

Candidate is isolated and
does not interact with

others

Candidate is somewhat
friendly, but doesn't exert
too much energy in

interactions

Candidate is friendly, but

lacks true warmth

Candidate demonstrates

warmth and friendliness

14. Candidate has ability to
diagnose and to measure
student performance
according to established
criteria and based on
objectives. (REF 1, 2, 14,
30, 32)

Candidate has no ability to
diagnose and measure

student performance

Candidate can diagnose and
measure student
performance based on

student work samples only

Candidate can diagnose and
measure student
performance according to
established criteria by
means of pretest/post test

In addition, candidate
reflects on findings and
adjusts teaching according

to results

15. Candidate knows safety
measures and appears

prepared to handle

Candidate shows no
knowledge of safety

Candidate shows some
knowledge of safety

procedures, and/or may not

Candidate show knowledge
of safety procedures, but

Candidate shows maturity
in safety situations and

handles emergencies well




emergency situations. (REF
15)

measure or ability to handle

emergency situations

apply the knowledge
properly

may still be uncomfortable

in emergency situations

16. Candidate participates
in professional activities
(PTA, staff meetings, etc.)
(REF 22, 33)

Candidate never
participates in professional
activities or had inadequate

participation (69% or less)

Candidate attends but does
not actively participate or
only attends some activities
(70-88%)

Candidate participates in
most professional activities
(90-99%)

Candidate participates in
professional activities
(100%)

17. Candidate follows the

policies and procedures

Candidate blatantly ignores
the policies and procedures
or follows few policies
(69% or less)

Candidate follows some
policies (70-79%)

Candidate follows most
policies and procedures
(89-90%)

Candidate follows the
policies and procedures of

the school district with no
breach (90-100%)

18. Candidate demonstrates
an aptitude for success in

teaching

Evaluator recommends
candidate's review of career
options and consideration
of working another area of
education and/or move to

another career altogether

Evaluator recommends
candidate's continuation in
teaching profession, but

only with a strong mentor

Evaluator recommends
continuation in teaching
profession for this

candidate

Evaluator highly
recommends this
exceptional candidate for a

teaching career




